EMPLOYEE RIGHTS

FOR WORKERS WITH DISABILITIES PAID AT SPECIAL MINIMUM WAGES
THE UNITED STATES DEPARTMENT OF LABOR WAGE AND HOUR DIVISION

This establishment has a certificate authorizing the payment of special minimum wages to workers who are disabled for the work they

are performing. Authority to pay special minimum wages to workers with disabilities applies to work covered by the FarIsgom1 1050 Td(SCA, 1.601% 2 0 Td(s
Standards Act (FLSA), McNamara-O’Hara Service Contract Act (SCA), and/or Walsh-Healey Public Contracts Act (PCA). Such

special minimum wages are referred to as “commensurate wage rates” and are less than the basic hourly rates stated in an SCA wage

detemination and less than the FLSA minimum wage of $7.25 per hour beginning July 24, 2009. A “commensurate wage rate” is

based on the worker’s individual productivity, no matter how limited, in proportion to the wage and in#0 Td, thapplicablet’ 0 Td09 0 Td(est0.3j1.8% 24 0 Td(or)Tjt
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For additional information:

1-866-4-USWAGE

(1-866-487-9243) TTY: 1-877-889-5627
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